Disabled Peoples Organisations: A Force for Change - A Disability LIB free one day conference held on Saturday 9th May 2009, 11 - 5pm at Coin Street Centre, 108 Stamford Street, London SE1.

Conference Report.  Prepared by Stephen Lee Hodgkins, June 2009. [stephen.hodgkins@disabilitylib.org.uk 07967 185 752].
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Overview:

This report provides information about the Disability LIB conference held on 9th May 2009.  It included details of the speakers, workshops and activities, costs, feedback, evaluation and follow up areas of work for Disability LIB to undertake.  The report contains links to additional information, such as presentations, photos, the palantypist transcription, audio recordings, delegate list and web links of organisations involved in the day.  Should you require further details please contact us.    

Aims: 

The aims of the conference were to;  

· Facilitate and debate DPO challenges, opportunities and current issues,
· Promote Disability LIB capacity building activities and resources

· Raise the profile and positive value of DPOs.
The conference is one of three to be delivered by October 2010 as part of the Big Lottery Fund outcome of the Disability LIB project.  

Agenda: Disabled Peoples Organisations: A Force for Change. Sat 9th May 2009 

	Time
	Detail
	Summary
	By 

	1030am
	Arrival and Registration
	Signing in, drinks
	

	11am
	Introduction 
	Welcome, housekeeping, format, announcements 
	Richard Wood, UKDPC (chair)

	1110am
	Opening presentation by ENC
	DPO values, skills and issues 
	Julie J Charles

	1130am Workshops 
	1. Alliance for Inclusive Education (ALLFIE)
	Pushing for Change - Supporting the next generation of Disabled Leaders.
	Tara Flood, Kevin Cauldfield & Simone Aspis

	
	2. Equalities National Council
	Black Men Moving Forward, Criminal Justice & DPOs
	Leroy, Simon, Donovan & Julian 

	
	3. Essex Coalition of Disabled People & Southampton CIL 
	What opportunities and risks face DPOs?
	Rich Watts & Ian Loynes

	1230pm
	Lunch
	Food and drinks plus Arts Mural
	Cat Wilson & Tony Malone.

	115pm
	Poetry
	Performances by 2 poets.
	Allan Sutherland & John O’Donoghue

	2pm 
	Presentation – DPO Histories
	The history of DPOs in  Birmingham 
	Pete Millington

	230pm Workshops
	4. Shaping Our Lives
	ULOs and Inclusion
	Peter Beresford

	
	5. People First


	Capacity Building – What is it?
	Debra Schiman & Helen Lang

	
	6. Disability Law Service


	Better Access to the Law for Disabled People and Disabled People's Organisations
	Christine Goodall

	345pm
	Workshop panel & question and answers
	Q & A from the floor. Led by the chair and involving all workshop leaders.  
	All workshop leaders

	415pm 
	Summary
	Summing up of key points from the day.
	Richard Wood (chair)

	430pm – 5pm
	Poetry 
	Performances by 2 poets.
	Allan Sutherland & John O’Donoghue


Speakers:

Opening Speech – ‘DPO values, skills and issues’, Juile Jay Charles.
Juile Jay Charles from Equalities National Council (ENC) gave the opening presentation.  She explored the values, skills and issues of DPOs and gave examples from ENC’s current work and its journey.  Juile talked about some of the challenges facing BME communities of disabled people and carers, and how we must promote inclusion and work together.  This is so that users have greater control than traditional gatekeepers over services to make sure, social care, health, transport, education, criminal justice and other areas empower disabled people.  

Juile gave information about the ICAN (Involvement Choice & Advocacy National) programme at ENC and how this is supporting the set up of regionally based advocacy teams, to deliver services at grassroots level, helping communities to help themselves, by rebuilding community relationships and ownership and how ICAN will be a mainstreamed at the heart of service streams, supporting the delivery of sustainable resources. 
See also ‘ENC ICAN Programme.ppt’ 

After Lunch Speech – ‘The history of DPOs in Birmingham’, Pete Millington.
Pete Millington from Heritage Lottery Fund history project at Birmingham Disability Resource Centre gave a presentation about the oral history project ‘Our lives, Our Story, Our History’.  This work links to the Birmingham Disability Rights Group and the campaigning work they did in the late 80s from which the Centre developed.  Pete discussed also the importance of history projects the document disabled peoples organisations. 
Pete described key dates in the early formation of the Birmingham Disability Resource Centre.  The first being the arrival of Bob Williams Findley, a former Chair of the organisation.  He arrived in Birmingham in 1977 to study at Birmingham University, and his experience was there were no groups actually representing the rights of disabled people.  The second in 1985 when the Birmingham Disability Rights Group was established and the third in 1992 with the opening of Birmingham Disability Resource Centre.  He mentioned that there were other groups, like the West Midlands Council of Disabled People, but were more middle class, white, academic driven, medical and charitable in their approach. The Birmingham Disability Rights Group was a radical group and conceved the idea of a resource centre so as to promote the rights of disabled people in Birmingham.  
See also ‘BDRC History presentation 1.ppt’
Workshops: 

1. Pushing for Change - Supporting the next generation of Disabled Leaders. 

By - The Alliance for Inclusive Education 
The Alliance for Inclusive Education (ALLFIE) has a good track record on supporting the voices of disabled children and young people (YDP) and in providing supporting evidence in the campaign for a right to inclusive education for ALL disabled learners.  ALLFIE recently carried out some research around young disabled peoples leadership and published its findings in a report called ‘Pushing for Change’.  The research asked young disabled people and organisations of disabled people what they saw as important and necessary for disabled young people to be included and supported to become the next generation of disabled leaders.  The workshop explored what came out of the research and the implications for organisations wanting to ensure they can include young disabled people and develop leadership opportunities.  

This included discussions around ‘what makes a good leader?’ To which participants raised the following issues; Taking responsibility, not ‘taking the buck’; Personal experience is the driving force.  Helping to do things which are useful….rather than lip service; Being a good listener; Having a plans / policies is an important start before a leader can take their role; Ability to bring together individuals’ input so people feel valued, unify peoples’ voices. 

The group discussed also, ‘what barriers face young disabled people to leadership and what actions can be taken?’ Participants raised issues around the following; Young disabled people may not want to work with other disabled people; Find out what interests them and how to engage with them; Identify what DPOs have got to offer young people, i.e. the social model; excluded young people are a priority to be included! young people to be encouraged to know what leadership is! 
See also ‘Pushing for Change’ report.

http://www.allfie.org.uk/
2. Black Men Moving Forward

By - Equalities National Council 

Equalities National Council will present details of their Black Men Moving Forward project.  This is a growing collective of BME males training as mentors and advocates supporting other BME males who have been in the Criminal Justice System. This is as an example of innovative work cutting across criminal justice, race/culture, social care and self empowerment issues by and for disabled people.  The workshop, led by the mentors and advocates explored experiences and challenges facing black disabled people leaving prison when trying to access support services.    
http://www.equalitiesnational.org.uk/
3. What opportunities and risks face DPOs, now and in the future?
By Ian Loynes, Southampton Centre for Independent Living (SCIL) and Rich Watt Essex Coalition of Disabled People (ECDP).

A panel workshop and discussion about opportunities and risks facing Disabled Peoples Organisations.  The personalisation agenda and the introduction of self directed support were mentioned as opportunities, for both the sustainability of DPOs and the subsequent empowerment of disabled people.  Risks associated with becoming a service provider, losing focus on campaigning issues and the complexities associated with the commissioning process were raised and discussed.  Ian Loynes from SCIL said, “If what we are doing is creating a world where disabled people enjoy the same opportunities, the same rights, and the same aspirations, then we need to look at how we can create organisations and individuals who become empowered to demand their own opportunities and improvements in their quality of life.”  Rich Watts gave examples from ECDP where through their staff as personal budget holders and disabled people with lived experiences, were able to provide a much higher level of advice and peer support than social services.  This was not just in the terms of, ‘this is the process to get your personal budget’, but rather linking this with the things people have been through themselves so as to ensure the best possible outcome is achieved.   
SCIL http://www.southamptoncil.co.uk 

ECDP http://www.ecdp.org.uk/
4. User Led Organisations and Inclusion 

By Peter Beresford, Shaping Our Lives (SOL)

This workshop focused on ULOs being inclusive, addressing diversity and ensuring access, as far as possible, for all.  Peter presented some of the work of Shaping Our Lives, and how they are made up of a wide range of people who might be called "disabled" or "service users".  He discussed some of the challenges and issues to inclusion and the importance of enabling participation for all.  Questions and comments from the audience echoed the call for inclusion of diverse disabled people, whether they identify as that or not, and the benefits this will have for our collective voices to challenge disablism and social injustice.  As one delegate asserted ‘as disabled peoples organisations, we need to give a very clear message to everyone in the community that we wont tolerate discrimination’.        

Peter also stressed the importance of developments to take forward disabled people’s and service users’ involvement and campaigning being fully inclusive and challenging traditional hierarchies. It is crucial that the wide range of people included as disabled – people with physical and sensory impairments, with learning difficulties, mental health service users/survivors, people with chronic and life limiting illnesses and conditions and their organisations were all included in taking forward the goals and principles of the disabled people’s and service users’ movement. This has not always happened. This is something that Disability LIB can play a key part in taking forward, bringing together representatives of the wide range of disabled people’s organisations to develop ideas and strategy for change in an inclusive way.

Shaping Our Lives

Main website: www.shapingourlives.org.uk
Networking website http://www.solnetwork.org.uk
5. Capacity Building – What is it?

By Debra Schiman,People First and Helen Lang, Pilotlight. 

This workshop led by People First and Pilotlight explained what capacity building is and what it means for self advocacy groups and disabled peoples organisations.  An initial presentation defined capacity building as a means of making something stronger and better so there is more capability or ability.  This also explored the implications for self advocacy group wanting to be able to do more 
work that helps people with learning difficulties. The interactive session posed four questions; What sort of things might be capacity building needs for a DPO? What are any barriers to meeting their needs?  How could they go about getting the needs met?  What good things could happen if DPOs had more capacity?  

People First - http://www.peoplefirstltd.com/ 
Pilotlight - http://www.pilotlight.org.uk/ 

See also – ‘What is capacity building?.ppt’ 

6. Better Access to the Law for Disabled People and Disabled People's Organisations

By Christine Goodall, Disability Law Service. 

This workshop looked at the national development work currently being undertaken by Disability Law Service, and its aims to improve access to advice and legal information for disabled people throughout England. It looked at the role of disabled people's organisations in improving such access.  The session gave a background to the National Development work and the history of the Disability Law Service( DLS).  Disability Law Service is a unique national charity established for more than 30 years, managed and controlled by disabled people. The DLS provides free, confidential legal advice to disabled people, their families, carers and enablers, in the areas of Community Care, Welfare Benefits, Employment, Higher and Further Education, and Disability Discrimination related to access to goods and services.

Christine gave a history of DLS and how it is becoming more disabled people led and controlled. She also mentioned the problems they use to have with their help line describing how difficult it was for one staff member to respond to phone calls largely using manual equipment. The good news is that they have received funding from the Big Lottery and the help line and telephone system is fully functioning. Questions were asked by delegates especially on issues around inclusive education, the text of the law not being accessible to people with learning difficulty and the need for DLS to be present in all regions of the country.  Another major problem they recently overcame was DLS office accommodation. In the past the door and the entrance were not accessible but now with the funding received from the Lottery the centre has a new automatic door and a ramp.

DLS - http://www.dls.org.uk/ 

Workshop panel & question and answers


This was an open discussion session led by the chair and involving all workshop leaders.  An audio recording of the session is available by clicking here – Workshop session.mp3.  A range of issues and concerns were raised and discussed.  These are summarise below.
UN convention on the rights of disabled people – Why was this signed with reservations and what are our next steps?  What else can disabled people do about this? Further efforts are required to ensure disabled people are made aware of this and involve them in future responses.  

The involvement of young disabled people – How can young disabled people and children support campaigns and initiatives to achieve disability equality? This was responded to with a comment that groups need to be better at including young disabled people and children by provided opportunities to meet them.  This will need groups to undertake new ways of working and offering different things that will attract them.    

Being isolated – ‘I’m from Plymouth.  I have to say that the south west wonderful as it is can be a bit isolating and I have to say I do feel quite energised and quite excited to be able to come to a national conference and meet lots of people from other organisations and also from national organisations because it does feel sometimes that you are working on your own in a small area’.
Network of networks – The Office for Disability issues is involved in setting up a network of networks of disabled people.  This is to maximise the involvement of disabled people.  It is in development, and was mentioned at the conference to make people aware of it and encourage involvement when it is launched. 

Remembering disability history(s) –To make sure we remember and embrace the diversity of the movement.  Its not one thing, but made by a range of diverse individuals and groups each with a distinct history and struggle.  While there are commonalities, there are also differences that if respected and embrace a strong shared voice will be made.

Disabled women domestice violence and hate crime – More initiatives for disabled women to be able to take up senior and significant roles within DPOs.  This is needed to balance the male dominance of the disabled peoples movement.  This will bring forward skills and experiences to flag up and begin to tackle horrific issues of domestic violence, sexual abuse and hate crimes against disabled people. 

Structured leadership and involvement -  Leadership is needed to ensure the views, experiences and evidence of grass roots organisations are feed into government and policy makers.  However, whoever takes this role should be good at involving DPOs and enable them to have a say in how that information is presented so that it can honour and benefit the work of those groups. 

The final conference comment was made by Andrew Lee, Director, People First, which captures well the flavour of the day, he said…

‘It is true and I think that it is only when we are kind of down and we kind of think that we are actually on our own that we think things actually can't be done.  Bullshit, we can do it if we actually all come together and trust one another.  So let us find a way of starting to talk to one another and let us break down the actual disability barriers because that is what the politicians are relying on, that we are divided in regions.  That is what they are relying on and we need to actually say, "Yes, the regions are important but by God the rights of people, disabled people in this country matter and it is about time that you had a sore arse to prove it’. 

An audio recording of the session is available by clicking here – Workshop session.mp3.  
Activities: 

DPO/Disability Arts Mural Activity
By Cat Wilson and Tony Malone

Ongoing workshop running throughout the day.  This created a past, present and future mural that represents histories and futures of disabled people, disabled peoples organizations and related events etc.  Looking at significant historical points in DP movement and DPO development, current issues and future visions, audience members were encourage to contribute to the art work.  The banner was created throughout the day and captures graphically a record of day and includes delegates comments, fears and future wants.  This link opens the banner and images that were created.   
The Butler Service 

By Edgar and Fletcher the Butlers.  

The Butlers were performance artists who offered their services to anyone who wished to use them. Delgates were encouraged to ask Fletcher or Edgar to carry out a range of tasks.  All requests were honoured (within reason).
Disability Art Poetry Performances 

By Allan Sutherland and John O Dohohue.
Disability Art poetry performances were given by Allan Sutherland and John O'Donoghue.  Allan is Director of Disability Arts think-tank the Edward Lear Foundation and author of Disabled We Stand (1981).  John was Chair of Survivors Poetry (2000 - 2005) and author of Sectioned: A Life Interrupted (2009) and Brunch Poems (2009).
The following are two poems that were read on the day. 
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- by John O Donohue

 SEQ CHAPTER \h \r 1Slain with the Spirit
The healer cures the litle child:

He tells her, 'Jesus says get up and walk'.

The child gets up.  She walks.

The crowd goes wild.

The choir sings, 'Oh, Praise the Lord!'.

The organs blare.  Collecting tins

Go round.  The healer says,

'This child is cured.'

The child says, 'I use a chair

'But I can walk. I always could.

I know my legs are weak, 

But they're still there.'

The crowd can't hear above the din.

The healer hears, but doesn't care;

He knows it's not the child 

Who puts the money in the tin.
 - by Allan Sutherland

Attendance:

Bookings for the conference were taken up rapidly.  A total of 120 bookings were made prior to the event.  The target figure had been 100.  The conference was attended 101 individuals representing 60 organisations, of which 45 are known to be DPOs. Travel and access bursaries were made available to facilitate attendance and a total of £782 was claimed.  A delegate list is included in the appendices.  
Costs: 

The costs for the conference were as follows.

	 Heading


	Expenditure

	Venue & Equipment Hire


	2,588

	Refreshments


	3,019

	Speakers & Facilitators Fees


	3,002

	Access Support (Pal, BSL, PA)


	2,299

	Publicity


	1,150

	Travel & Access Bursaries


	782

	Stationery & Materials


	125

	Total
	12,965


An initial budget of £15k had been allocated for the conference.  Costs came in under this by £2k and will be used for follow up seminars or training sessions as requested in participant feedback and evaluation.  
Participant feedback:

Participants were given the opportunity to give feedback on the event.  An evaluation form asked them to give their, overall feeling about the conference, what could have been done better, issues that could be discussed in the future, follow up events for DIS LIB to arrange and other comments.  A total of 26 evaluation feedback sheets were received.  A summary of the responses is given below using quotes from the forms.

Overall feeling about the conference

Good - excellent, have been given a lot to think about.

One of the most chilled friendly event for a long time.

Enjoyable, well put together, happy and positive. Good art work and poetry.

Good to network ALLFIE’s workshop a good start, well organised

Very good conference, well organised, good workshops

Well organised in a good venue.
Very inclusive and welcoming. Good to get together to share knowledge and experience in a relaxed and supportive atmosphere-inspiring. 

Seem to be positive and good forum to bring disabled people together to discuss the issues, seemed a positive love but wondered whether it would have been good to have more specific focus to what wanted.

Broadly good, too much form on identifying the problems everyone faces rather than how we work together to develop and implement solutions.

More entertaining than most other disability conferences attended, like the poetry/art stuff, but felt a bit rushed and disorganised.

Not bad, just needs timing etc organised

Ok, but access issues, butlers very good

Poorly organised, little control over participants, dominated by 2-3 same people in audience

What we can do better

More info on the venue, like maps etc

Clear details about claiming for expenses, more time for networking

Venue, workshops need more space and time, noise intrusion from other workshops

Venue excellent

Refreshment and delegates separate during sessions

Time keeping, food and drink was a bit of a job for the less able bodied

A sharper focus towards reaching an end point, one that leads to future action

Not met in full, problem with the hierarchy of impairments, not enough breaks, too much noise

More involvement

More practical info. Much work reflection of the diversity in our movement

Issues that could be discussed in the future

Choice and control, how we can have a unified voice

Unified voice, connecting with other cities

How we better enable and empower each other

Tackling the hierarchy of impairments and hierarchy of inequalities

Campaigning vs. service delivery by DPOs how are DPOs to learn how to be matured enough do both at the same time

Using the skills in the sector to best effect. How can the sector work more strategically and effectively as a group? How to make individual budgets work as a force for change

Shared services and support between DPOs and ULOs. Power issues –ideas to overcome them. E.g. between DPOs and commission

Capacity building stuff, looking at our past and moving forward, the environment we currently operate in, our differences

Constitution and the elected board

Funding opportunities for DPOs, young disabled people conference, collective lobbying, contracts and sub-contracting, Application forms-exact info to get Lottery funds

Duty to consult –impact on ULOs, Re capacity, funds usual subjects

Leadership training .The disabled leader of tomorrow-where do they come from. 

Employment e.g. self employment, social enterprise, setting businesses etc

What is a DPO? Disabled women in the movement (an all women only conference) hate crime and reaching young disabled people.

Disability awareness

Disabled people and carers

How to reach out to gay disabled people
Housing
Hate crime

UN convention
Events that Dis LIB can organised in the future

Master classes, revive the social model without the dogma, disability arts

More of the same but venues should be rotated round the country

More events like this, email forum

Conference for people with epilepsy

Reaching neurodiversity, Including autistic organisations

Consciousness raising, publicising the existence of the disability rights movement, social event to get people into the movement

Active intervention and changing policy / practice at local level (sharing experiences)

Disability Equality Training
Workshops and testing on DDA and various other aspects

Campaigns and training

Training sessions workshops, governance structures what suits

Management committee peer support, CEO peer support, how to approve partnerships

Business plan etc

How to make presentations, how to speak effectively at conferences and meetings

Promotional days for as many DPO as possible

Any other comments

Congrats on good 1st conference, we need to learn how to work together with our differences and create alternative models

Very nice food, could do with more like this at conferences instead of the usual crap

Good discussion in workshops, people given time and space to express themselves, artwork and mural excellent

Informative session, great to meet the network, would like to see the session like this with other external bodies who should be engaging with DPOs

At times event felt more like a promotion event for [one group]. I know this was’nt/ain’t the case, better briefing is required in future.

More accessible toilets, meeting rooms spaced out, opportunity to get some air at lunch time - tell people to stop leaving their chairs everywhere it caused some obstacles
I have been to a number of conferences never as disorderly as this. If this is a representation of disabled people am embarrassed to say I am one.
Learning and evaluation:

Overall the conference received positive feedback along with some things that we can do better next time.  Following on from the comments received above and reflections from the organising team a number of points are made and will be incorporated into future work of Disability LIB. These include both practical ‘organisational’ points as well as opportunities to deliver training sessions and activities that delgates reported as what they would like from us. 
Venue, room layout and access – Issues were raised about both the levels of noise and disruption cause by food bring served in the room where a workshop was being run.  The layout out of chairs caused some difficulties.  The car park under the venue had a height restriction on it and thus prevented someone from parking in it.   As an action, at future conferences and events to ensure food is served in separate space. Workshops have rooms that will be undisturbed when in use.  Layout of chairs will be spacious and not restrict movement.  Car parking height restrictions will be checked in advance.        
Event organisation – Comments about ensuring recognition of the diversity and value of different disabled people were noted.  Concerns were raised about content of a presentation and implications this had for someone’s personal belief system, to address this in future, speakers will be briefed around such issues.  More interaction and involvement from delegates was requested.    
Leadership – several delegates raised an issue about the need for leadership opportunities to be available for DPOs, suggesting Disability LIB to hold training session or produce information about this. Specifically the issue of a leadership programme for disabled women was suggested.  We will explore this further and look to deliver something around these issues.  
Training - number of requests were made for training around variety of both practical issues, such as giving presentations, business planning, knowledge areas, such as the UN convention, the DDA, Neuro diversity etc.  These will be reviewed and built into future Disability LIB future training programmes.

Fundraising activities – A number of requests for information and training about this.  In addition to the information and advice we already give around this, we plan also to deliver targeted training sessions as well as facilitating some form of funding matching service. 
Networking events/seminars – There was support for Disability LIB to organise networking events where DPO representatives could come together, discuss a topic, hear from am ‘expert’ speaker and then spend time networking together.  We aim to hold a number of such seminars as part of the project. 
Publicity and Media coverage:

Initial publicity for the conference was publicised via the disabilitylib.org.uk website and update list.  An advert was placed in issue 19, May 09 of Disability Now.  A copy is included in the appendices. Click here to view - publicity flyer.pdf. 
The following text was included in the Disability Now, Issue 20, June 2009, both print and electronic versions.  
(http://www.disabilitynow.org.uk/latest-news2/politics-1/unity-equality-capacity/ )   

Unity, equality, capacity 

A recently formed alliance aims to give disabled people the wherewithal to fight our own battles and campaign for change says Stephen Lee Hodgkins

The impact of the recession on the survival prospects of many third sector organisations will be foremost in the minds of many Disabled People’s Organisations (DPOs), as they struggle to balance the books and compete for income and contracts to safeguard the futures of their organisations against a worsening economic climate.

But the reality for DPOs, as a distinct sector within the third sector, is that the challenges they face have their roots in problems which pre-date the collapse of the banks and the current economic panic. There are deeper, more fundamental reasons why life at a DPO too often feels like a high wire act.

No other social change movement is so dominated by people without the direct experience of that which they seek to address. We chant “nothing about us, without us”, yet we have very limited control and are often left out when it comes to what we have shown we can do well at.

Confronting those issues and working to rekindle a collective DPO power is now the focus of a major three-year Big Lottery funded project, Disability LIB, which has just held its first national conference, “Disabled People’s Organisations: A Force for Change”.

Disability LIB is an alliance which came together in 2007 to challenge the causes of DPO survival problems.

Disability LIB offers DPOs capacity building advice, support and training. It works on shared experience adapted around what each individual DPO needs.

Our work supports DPOs in the UK to overcome current issues and build on their previous successes, to be strong, loud, sustained, politically well organised, and a force to be reckoned with in national, regional and local policy and commissioning frameworks.

We also need to have a collective force in order to affect progressive social change. Current issues around welfare reform and the UN convention on the human rights of disabled people are clear examples: whilst we need to understand what these changes will mean for disabled people and our services, we also need to be in a position to effectively challenge the policy decisions that are being made about us.

DPOs can certainly be more effective together, but there has to be a clear recognition and respect for our diverse differences. Through better communication and more time together listening, recognising and valuing the unique style and contribution we each can bring, no matter our focus, locality and way of doing things, our fight for human rights will be stronger. At this time of financial crisis and political opportunity we must draw on the wide range of business skills and campaigning expertise we have amongst us.

This will help us achieve our anti-disablism mission. For more, contact stephen.hodgkins@disabilitylib.org.uk. 

Summary:  

The conference received some very positive feedback from those attending.  Additionally, there were some lessons for us to take away and learn from in order that we improve future events.  The event was very well attended and shows there is a need for DPOs to have opportunities to come together, network and engage in activities and debate concerning current issues and future sustainability.  
Overwhelmingly, there was recognition of the diversity and difference within the DPO movement(s) and sector(s) and the need for inclusion of a wide range of organisations.  DPOs need to be listened too and their contribution valued.  There were requests for future networking activities for DPOs to bring groups together and give space for debate and discussion.  Disability LIB will follow up on this.  A number of follow up training sessions in range of capacity building areas were identified that DPOs want and will be organised in future.  Practically, at future events Disability LIB will make sure to improve the venue layout and organisation of activities so that this does not impact negatively on anyone. 

Considering the scale of the markets associated with health, independent living, inclusion and disability equality, along with policy reform, Disabled Peoples Organisations have a significant role to play and are likely to experience growth in future years.  The unique set of skills and focus on disabled people as leading and controlling the provision and initiatives that will bring about a more inclusive and accessible society for all is a vital part of these markets.  However, through listening to the current experiences of DPOs, it is clear of the need for a range of capacity building areas to be made available so as to ensure their sustainability.                   

 A final message of thanks is given to all those that were involved in the event and helped make it happen and a success.   

Stephen Lee Hodgkins, Disability LIB.

Appendices:
Publicity information 

Photo gallery 

Audio recording of final panel session
Palantypists transcription
Delegate list
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