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Pushing for Change
Summary, Key Findings, Key Recommendations
Key Findings

1. In the opinions of the interview and questionnaire (Young disabled people and disabled peoples organisations) respondents, a disabled leader is someone who promotes social justice and empowers themselves and other disabled people. (See sections 5.5 and 6.6) 
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There are no fundamental differences between adults’ and young people’s definitions of leadership: both groups identified a disabled leader as someone who:
· Promotes Social Justice

· Empowers Others 

· Manages People 
· Has Specific Personal Qualities/Skills
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Disabled leaders are needed everywhere in society - not just in disabled people’s organisations.

2. Disabled People’s Organisations (DPOs) that are working on building leadership skills with young disabled leaders of the future have varying levels of commitment and different ways of engaging with them. There is no apparent consensus on what constitutes good practice.  
3. Most DPOs are not working directly on building young disabled leaders of the future because they lack:

· Funding and resources to support the work.

· The capacity to make it a priority and sometimes commitment

· Experience and expertise with young people generally. 

· Access to young disabled people.
4. Young disabled people:
· Young disabled people are definitely interested in disability politics. 

· Young disabled people are easily able to identify disability inequality and discrimination and are keen to work on challenging it.
· Young disabled people have valuable perspectives to bring to the table.
· Young disabled people need disabled adult role models.

· Young disabled people need disabled adult mentors who will commit themselves on a long-term basis and support them.

· Young disabled leaders are important role models for other young disabled people.

Pushing for Change
Summary of Recommendations
1. Government and public bodies need to review and change current mainstream leadership initiatives to make them inclusive of and relevant to young disabled people. This is to ensure the views of young disabled people are included at the highest level.

2. Government and local initiatives to support and capacity build DPOs need to ensure that involving and supporting Young Disabled People is a key commissioning priority and is factored into long term funding support. 

3. Disabled people’s organisations should work towards establishing a definition of the term ‘leader’ that is inclusive and relevant to disabled young people. 

4. Disabled people’s organisations should review the culture, and audit practice and procedures within their organisations to ensure that their activities include and do not exclude disabled young people. 
5. Disabled people’s organisations should develop programmes too inform young disabled people about disabled people’s history, the social model, human rights and equal citizenship and proactively plan to include, and find resources to bring about the inclusion of young disabled people within their organisations.


6. Disabled people’s organisations should make a concerted effort to promote themselves and their activities/services too young disabled people and their allies including; local community groups, schools and residential setting. Also liaise with social services and youth services to ensure that they are known and that young disabled people and their parents are referred to them.

7. Disabled people’s organisations should recognise and identify ways of working with disabled young people that promote their leadership.  One approach will not suit everybody – flexible thinking and fun activities are more likely to attract young people.
8. The Alliance for Inclusive Education with the Disability LIB Alliance should seek funding to hold a roadshow of ‘fun’ local consultation and involvement events with young disabled people and disabled people’s organisations across the U.K to help capacity building and inclusion with the aim of creating a network of young disabled leaders for the future. 

9. Further, more detailed research is needed on young disabled people and leadership. Research that looks more closely at the specific needs of young disabled people in looked after settings and that includes an even wider range of backgrounds and young people using a range of communication methods.

10.    The Alliance for Inclusive Education to host a national conference for DPOs to network, to develop guidelines for supporting young disabled leaders of the future and to showcase good practice.

“It’s someone that I suppose is able to bring out the best in other people”   Miro








“I don’t want to be a leader, I want to be a household name”                 Patrick





“Young people’s non-acceptance of things as they are is absolutely refreshing. It’s important to have those sorts of ideas put forward”                    Oliver








Greater Manchester Coalition of Disabled People have produced a DVD (‘The Young Disabled Peoples Forum – Our life our Say! Peer Mentoring – A Good Practice Guide’) which gives useful information on working with young disabled people.  
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